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INTERIM PROCEDURES QOVERMING PAYMEWST OF
SALARY DI FFLRESTIAL TO EMPLOYGES AWAY FROM THEIR
OFFICIAL PGETS OF Y O TEMPORARY ASSTOMNMELT OR TEMPCORAHY DUTY

1. Pursuant to the Standardized Regulations (Clvilian Employees,
Foreign Areas) issued 6 Jums 1953 any employee on temporsry assignment
or temporary duty away from his permsnent station not classified for
differentlial to & post or area which is so clasgified, or away from his
permanent stetion which 1s classified for differentiasl to a post or area
classified at a higher rate, when it shall have been determined by
appropriate personnel documentation that the contemplated duration of the
temporary assignment or duty is sixty calendar days, or that its actual
doration was sixty calendar days or mors, shall be entitled to differertial
at the rate prescribed for the post or area to which assigned. Likewise,
any employee on temporary assignment or temporary duty away frem his
sermanent station wiich 1s classifisd for differentiel to a pest or area
which is not elassified, or classified &t a lower mrate, for a reriod of
more than fourteen consecubtive calendar days counted from date of arrival
at such post or ares, shall be entitled to differential at the rate pre-
scribed for the post or area to which assigned.

2. In order for an eanployse bo recelve payment for additional dif-
ferential due by reason of 6 days or more temporary assigmment or duty,
he must file claim with Hoadguarters showing therein his completed travel
itinerary. HNo paymeat will be made unless the claim is also supported by
a proper personnel action suthorizing the detail and a copy of the travel
order involved.

3. Before an employee may be authorized to travel from his permanent
station wnich is classified for differential to a post or area of lower
classification where it is estimated he will remain st the lower classifisd
post for or more consacutive calendar days, prior approval of the travel
mist be obtained from Headgquarters and the asuthorlzatlon must be reduced
to writing showing the proposed itinerary, Headguarters, in these cases,
will suspend payment of differential pending notificution from the employee's
permanent station of his return thereto.
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